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Begbies Traynor Group plc is a specialist professional
services consultancy providing independent professional
advice and solutions to businesses, financial institutions,
the accountancy and legal professions and individuals
in the areas of insolvency, financial restructuring and

risk management.

Our aim is to add value and optimise the financial outcome

for our clients and business stakeholders.
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Our 2011 highlights

Financial highlights (continuing operations)
Revenue of £61.5 million (2010: £62.8 million)

EBITA' (pre-exceptional items and acquisition-related costs) of £8.5 million
(2010: £11.8 million)

Adjusted profit before tax? of £7.6 million (2010: £11.3 million)
Profit before tax was £5.2 million (2010: £10.2 million)
Operating cash flows of £6.3 million (2010: £5.2 million)
Earnings per share (‘EPS’):

adjusted basic and diluted EPS® from continuing operations was 5.8 pence
(2010: 8.5 pence)

basic and fully diluted EPS from continuing operations of 3.7 pence
(2010: 7.5 pence)

Final dividend proposed of 1.0 pence (2010: 1.9 pence), making a total dividend
for the year of 2.2 pence (2010: 3.1 pence)

Net debt of £22.5 million (2010: £20.2 million), stated after £4.4 million of acquisition
and deferred consideration payments, comfortably within the banking facilities

Net assets per share of 73 pence (2010: 75 pence)

Operational highlights (continuing operations)
Strategic review conclusions:

focus on UK insolvency and pre-insolvency, restructuring and corporate finance,
together with developing complementary global risk partners business

divestment of the tax and red flag businesses
Insolvency and restructuring:
activity levels constrained by decline in the rate of UK insolvencies
capacity and market leading position retained
Global risk partners:
strong organic growth in revenue, margin and profit
benefited from recruitment, increase in engagement values and margins and

discontinuing loss-making activities in prior years

Current trading (continuing operations)

Activity levels across the continuing business at the start of the new financial year
are broadly in line with the prior year and our expectations

' Earnings before interest, tax and amortisation of intangible assets arising on acquisitions

2 Profit before tax from continuing operations of £5.2 million (2010: £10.2 million) plus amortisation
of £0.2 million (2010: £0.3 million) plus finance charge arising from the discounting of deferred
consideration of £0.1 million (2010: £0.1 million) plus exceptional items and acquisition-related
costs of £2.1 million (2010: £0.7 million)

3 See reconciliation in note 11



2 Begbies Traynor Group plc
Annual Report and Accounts 2011

www.begbies-traynorgroup.com

At a glance

The UK’s leading independent
insolvency practitioner

Who we are

Begbies Traynor Group is the UK's leading independent business rescue,
recovery and restructuring specialist, principally serving the mid-market
and SMEs. We provide a range of specialist professional services primarily
fo businesses, their professional advisors and the major banks,

We are able to provide our valued clients with the right resources on a local,
national and international basis through our extensive UK-wide office base
and our international network of professionals in over 100 countries.

What we do

The group’s core insolvency and restructuring division provides corporate
recovery, restructuring, corporate finance and personal insolvency services
and is complemented by BTG Global Risk Partners, a leading provider

of risk consulting and forensic investigation services.

Corporate
recovery

Restructuring and
corporate finance

Personal
insolvency

Global risk
partners

Representing a significant
share of the limited pool of
UK insolvency practitioners,
our nationwide team provides
advice to businesses,
financial institutions and
other professionals on formal
corporate insolvencies and
debt strategies for financially
stressed businesses.

The restructuring team
integrates both financial and
operational restructuring to
rebuild troubled businesses
into sustainable and lasting
organisations and is
complemented by our
corporate finance team which
provides advisory services
across the full range of
corporate transactions.

Our experienced team
provides advice to individuals
including formal insolvency
processes such as bankruptcy,
individual voluntary
arrangements; or trust deeds
and sequestrations in
Scotland; combined with
informal procedure advice.

Global risk partners is a full
service provider of specialist
integrated risk consulting and
forensic investigation services,
which help identify, resolve,
mitigate or avoid complex
commercial or personal
challenges globally.

Its services include forensic
accountancy, computer
forensics, risk and security
consultancy and corporate
investigations.
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Full national coverage

Where we are IV

We provide our services via a comprehensive network [ I v
spanning the whole of the UK, with offices in the

following locations:

1 Aberdeen 20 Hull
Bath 21 Isle of Man
Belfast 22 Jersey
Birmingham 23 Leeds

2

3

4

5 Blackpool 24 |eicester ,

6 Bournemouth 25 Liverpool (
7 Brighton 26 London t

8 Bristol 27 Manchester <

9 Cambridge 28 Newcastle upon Tyne

10 Cardiff 29 Nottingham = 4 )
11 Chester 30 Portsmouth

12 Derby 31 Preston

13 Doncaster 32 Salisbury /
14 Dundee 33 Sheffield }’

15 Edinburgh 34 Southend

16 Exeter 35 Stoke-on-Trent

17 Glasgow 36 Southampton

18 Guernsey 37 Teesside

19 Halifax 38 York

For more on who we are
and what we do visit
www.begbies-traynorgroup.com
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Strategic review

Focussing on the core business

Our strategy is to develop a specialist professional services group focussed
primarily on insolvency, financial restructuring and risk management.

Focus

Grow Expand

— =

Build upon the group’s market
leading position to develop its
core activities of UK mid-market
business insolvency and
pre-insolvency work.

Increase international insolvency
and restructuring activities through
existing associations.

Continue to develop the global
risk partners business, taking
advantage of the synergies

with the core business and its
fragmented global market place.

...applied within the UK corporate insolvency market...

Corporate insolvency procedures
arise when companies are unable to
meet their liabilities. The objective is
either to rescue the business, where
feasible, or to realise the value of the
business’s assets, distributing any
proceeds to creditors.

Insolvencies are administered by a limited
pool of Insolvency Practitioners, who

are licensed individuals, typically from
accounting or legal backgrounds. Their
responsibilities are clearly defined under
UK statute and monitored by professional
bodies such as the Institute of Chartered
Accountants and the Law Society.

* Compound annual growth rate of registered
UK companies of 5.5% over the last 10 years.
Source: Companies House

Cyclical and highly regulated

The market is cyclical and highly regulated, with underlying long-term growth
resulting from increased numbers of registered companies in the UK.*
Entry to the market requires:

% relevant qualifications;
- the approval of the courts, banks or other creditors;
¥ compliance with laws and regulations; and

~# a credible reputation.

Highly fragmented

The UK insolvency market is highly fragmented and includes over 400 individual firms
across the UK engaged in formal corporate appointments. These include:

-~ major international firms with global reach;

~# national firms with networks of offices across the UK, which includes
Begbies Traynor; and

% local independent firms with a regional or local presence.
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...underpinned by our business model...

- referrals from other professional services organisations;

Sources of work

*+ strong relationships with major banks;

- national network of offices; and

-+ market-leading reputation.
+ fees are largely based on the time spent on one off projects; and

Project-based revenue

~¥ some engagements, such as corporate finance, will have contingent fees based

on the successful outcome of projects.

L i ~& our skill set and expertise is complementary to general practice accountants,
Specialist skills who are a key source of our engagements.

% access to international engagements via:

International capabilities

— BTG Global Network of associated firms; and

— BTG Mesirow Financial Consulting, a joint venture with Mesirow Financial
Consulting (a US consultancy firm).

~& operationally geared, due to high level of salary and property costs.

Operational gearing

...makes a strong case for investment

business insolvency.

Begbies Traynor -
investment case -

2 -+ Competitive advantage is afforded by:

strong reputation of highly experienced team of specialist partners;
accreditation for all major banks;
a significant share of a limited pool of insolvency practitioners; and
extensive network of UK offices.

3 -+ Clear growth opportunities for the group:

long-term, underlying growth market, subject to short-term
cyclical movements;

organic and acquisitive opportunities to increase market share;
organic opportunities to increase the average case size;

increasing international, offshore and restructuring activities through
existing associations; and

multiple growth opportunities within global risk partners.
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Business review

Chairman’s statement

“With an established reputation and leading market position,
the group’s core division is well placed to benefit from the
opportunities presented by the growth of the UK insolvency

market over time.”

Summary of
chairman’s statement

-+ Strategic review completed:

- focus on UK insolvency and
pre-insolvency, restructuring and
corporate finance, together with
developing complementary global
risk partners business

- divestment of the tax and red
flag businesses

-+ Insolvency and restructuring:

- activity levels constrained
by decline in the rate of
UK insolvencies

- capacity and market leading
position retained

-+ Global risk partners:

- strong organic growth in revenue,
margin and profit

- benefited from recruitment,
increase in engagement values
and margins and discontinuing
loss-making activities in
prior years

- Commitment to long-term
progressive dividend policy

-+ New board appointments:
— Mark Fry as Head of insolvency
and restructuring
— Nick Taylor as
Group finance director

Introduction

The past twelve months have been a very
challenging period for the group, with
national insolvency numbers in the UK
decreasing over the year. This reduced
our levels of profitability which, together
with the underperformance of the tax
division and continuing investment in the
‘Red Flag Alert’ business, resulted in a
disappointing performance for the year.

The core insolvency division, however,
remains in a strong position: it is market
leader in UK SME insolvencies; it has an
excellent reputation; it has relationships
with all of the major banks who are a key
source of work; and it has extensive
national coverage across the UK through
38 offices and 511 insolvency staff.

The group’s global risk partners business
has also developed well during the year with
strong organic growth in revenue and profit.

These two divisions are both profitable
and cash-generative businesses which,
even in a challenging year, have reported
double digit operating margins. This gives
the group a robust core of operations and
a base on which the business can grow.

Strategic review

The board has recently undertaken

a review of the group’s strategy and
operations, considering future growth
potential with the intention of simplifying
and focussing its business model. The
result of the review is that the group has
decided to focus on its core skills relating
to UK insolvency and pre-insolvency,
restructuring and corporate finance;
together with developing its complementary
global risk partners business.

We believe that shareholders’ interests are
best served by focussing on businesses
which are capable of delivering the
highest returns over the economic cycle.
With an established reputation and

leading market position, the group’s core
division is well placed to benefit from the
opportunities presented by the growth of
the UK insolvency market over time; driven
by the underlying increase in the number
of trading entities, both in the UK and
internationally, as the economy grows.

The global risk partners business benefits
from synergies with our core business
and is capable of delivering growth and
profitability given its specialist offering

in a fragmented market place, within

the UK and overseas.

This strategy will enable the group to
devote its full energy, time and resources
on further developing these businesses.

In line with this strategy, the board has
decided to divest the tax and red flag
businesses. We believe that both
businesses have good growth potential but
require continuing investment to enhance
their market position and increase scale.
This investment is best delivered by
specialists in their respective markets.

In accordance with IFRS 5, these trading
divisions are presented as discontinued
operations in these financial statements.
The divestment process is ongoing and
we intend to complete it in the current
financial year. The proceeds of any
successful divestments will be reinvested in
the core business. Further announcements
will be made as appropriate.

Dividend

The board remains committed to its long-term
progressive dividend policy, which takes
account of the underlying growth in earnings,
whilst acknowledging the requirement for
continuing investment and short-term
fluctuations in profit.

In light of results for the year and the
requirements of the business, the board
has recommended a reduction in the total
dividend to 2.2 pence (2010: 3.1 pence),
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Insolvency (£m)

Global risk partners (£m)

Revenue

59.2
2011 54.8
EBITA

17.4

2011 13.0

comprising the interim dividend already
paid of 1.2 pence and a final dividend of
1.0 pence.

The final dividend will be paid on

7 November 2011 to shareholders on
the register on 7 October 2011, with an
ex-dividend date of 5 October 2011.

Results

Group revenue from continuing operations
in the year ended 30 April 2011 was
£61.5 million (2010: £62.8 million), with
earnings before interest, tax and
amortisation (pre-exceptional items and
acquisition-related costs) of £8.5 million
(2010: £11.8 million). Adjusted profit before
tax' was £7.6 million (2010: £11.3 million).
Profit before tax was £5.2 million (2010:
£10.2 million). Earnings per share from
continuing operations?, adjusted for the
net of tax impact of amortisation, exceptional
items, acquisition-related costs and the
finance charge arising from the discounting
of deferred consideration liabilities, was
5.8 pence (2010: 8.5 pence). Basic and
fully diluted EPS from continuing operations
were 3.7 pence (2010: 7.5 pence).
Exceptional items and acquisition-related
costs relating to continuing operations
were £2.1 million (2010: £0.7 million).

Net borrowings at 30 April 2011, comprising
principal net debt plus asset related financing,
were £22.5 million (2010: £20.2 million), giving
gearing of 34% (2010: 30%). This increase in
net debt is after £4.4 million of acquisition
and deferred consideration payments in the
year. Interest cover (pre-exceptional costs)
was 8.2 times (2010: 18.5 times).

Profit before tax from continuing operations of

£5.2 million (2010: £10.2 million) plus amortisation of
£0.2 million (2010: £0.3 million) plus finance charge
arising from the discounting of deferred consideration
of £0.1 million (2010: £0.1 million) plus exceptional
items and acquisition-related costs of £2.1 million
(2010: £0.7 million)

N

See reconciliation in note 11

Revenue

3.6
2011 6.7

EBITA
Nil

2011 1.4

People

We are reliant on the expertise,
professionalism and commitment of our
people and | thank all of them for their
contribution in a difficult year.

As at 30 April 2011, the group’s continuing
operations employed a total of 608 people,
which includes 465 direct fee earners (an
increase of 3% compared with a year ago),
of whom 75 are partners, and 143 staff in
support functions. This includes 29 new
employees and partners from acquisitions
completed in the year. We continue to invest
in training and developing our people and
are pleased to have promoted six fee earners
to partner subsequent to the year end.

The tax and red flag businesses include
50 direct fee earners, of whom 12 are
partners and 27 staff in support functions.

Board changes

| am very pleased to announce that

Mark Fry has joined the board as head
of insolvency and restructuring. Mark
joined the group in 2005, following our
acquisition of his insolvency practice.

He has since been the regional managing
partner for London and the South East,
successfully developing a restructuring
and banking practice. | am delighted that
Mark has agreed to take on this new role
and | look forward to his contribution as
we focus on developing and growing our
core business.

Nick Taylor was appointed to the board as
group finance director on 21 December 2010,
having been acting finance director since
August 2010 following the resignation

of John Gittins, who was formerly the
group’s chief financial officer. Nick joined
the group in November 2007 as group
financial controller.

Operational review -

continuing operations

Insolvency and restructuring

Begbies Traynor is the UK’s leading
independent business rescue, recovery,
restructuring and personal insolvency
organisation, providing a partner-led
service to stakeholders in troubled
businesses. This division includes the
activities of BTG Corporate Finance,

who are advisors and capital transaction
project managers, providing professional
strategic advice, including pre-insolvency
services, whilst also managing and
supporting capital transactions.

Insolvency revenues decreased in the year
to £54.8 million (2010: £59.2 million), with
a corresponding reduction in segmental
profit to £13.0 million (2010: £17.4 million).
Operating margins were 23.8% (2010: 29.4%).

The division has been impacted over

the year by declining levels of corporate
insolvencies in the UK. This is contrary

to our original expectation of an increasing
market, which was the economic trend
following previous recessions. We

believe this change was caused by the
unprecedented level of monetary support
provided to the UK economy, particularly
demonstrated by UK base rates remaining
at 0.5% since May 2009. This has enabled
many financially distressed businesses

to survive to date, that in previous
recessions would almost certainly have
gone into an insolvency process.

We have reacted to the market conditions
by restructuring elements of the divisional
cost base and consolidating some small
satellite offices into larger regional premises.
However, we have ensured that we retain
the capacity to take advantage of any upturn
in our core market by keeping skills and
experience within the business, which may
constrain margin improvements in the
short term.
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Business review

Chairman’s statement continued

Operational review —

continuing operations continued
Insolvency and restructuring continued
We have continued to develop the business
over the year and completed three
acquisitions: Tomlinsons, a two partner
Manchester-based practice; Hamiltons,

a two partner practice in Sheffield giving
the group its first office in South Yorkshire;
and the insolvency division of Walletts,

a general accountancy practice in Stoke.
All of these businesses have performed

in line with our expectations since

being acquired.

We remain the market leader in UK
mid-market insolvency and believe that

the combination of our full national coverage,
strong relationships with all major UK banks
and excellent referral networks from other
professional services organisations leave
the division well placed to take full advantage
of its market.

High profile and larger insolvency,
restructuring and corporate finance
engagements in the year have included:
the administration of Realtime Worlds,

the Scottish video games company;

the administration of Goldtrail, a holiday
operator; and advising M3 Capital Partners
on its acquisition of Swayfields Extra

MSA Holdings’ UK motorway service
station operations.

The number of people employed in
insolvency has increased to 511 on

30 April 2011 from 496 at the start of the
year. This includes 29 new employees
and partners from the above acquisitions
partially offset by targeted reductions
across the division.

Global risk partners

Global risk partners is a full service
provider of specialist, integrated risk
consulting and forensic investigation
services, which help identify, resolve,
mitigate or avoid complex commercial or
personal challenges globally. Its services

include forensic technology and
accountancy; risk and security
consultancy; and corporate intelligence
and investigations.

Revenues in this segment increased to
£6.7 million (2010: £3.6 million) generating
a profit of £1.4 million (2010: £nil). Operating
margins were 20.4% (2010: 0%).

The improvement in performance principally
arises from: increased market penetration
achieved as our senior people become
more established; the continued recruitment
of experienced professionals; an increase

in engagement values and margins; and
discontinuing loss-making debt collection
activities in the prior year.

Corporate investigations activity has
expanded its horizons to lead into
complex transnational appointments,
which has improved both the quality
and consistency of engagements,
being retained by FTSE 100 and
Fortune 500 clients.

Security risk consulting service lines are
also fully established as industry leading,
especially in support of insurance syndicates
in the Lloyds of London marketplace dealing
with energy, marine and specialty risk events.

The forensic accountancy service line

is gaining a reputation for international
arbitration work and all areas have been
enhanced by the successful establishment
of our forensic technology practice.

The number of people employed in global
risk partners increased to 34 on 30 April 2011
from 26 at the start of the year.

Exceptional costs

As a result of the trading performance

in the year we have restructured the

cost base of the continuing operations

as referred to above. This resulted in
exceptional costs of £2.0 million. These
costs include £1.3 million of cash payments,
of which £0.4 million was outstanding at
30 April 2011.

Discontinued operations

Following the recent strategic review referred
to above, we are currently seeking to divest
the tax and red flag divisions and have
appointed Clearwater Corporate Finance
and BTG Corporate Finance to advise on
these respectively.

We believe that both businesses have good
growth potential but require continuing
investment to enhance their market position
and increase scale, which would be better
delivered by specialists in their respective
markets. The directors intend to maintain
an ongoing relationship with the red flag
business following divestment, for the
benefit of the continuing operations and
existing users of the service.

Tax

The tax division provides specialist tax, fiscal
structuring and tax investigations consultancy.
Revenue in the division increased to

£7.0 million (2010: £6.3 million), resulting

in a segmental EBITA (pre-exceptional and
acquisition-related costs) of £0.1 million
(2010: loss of £0.2 million).

In spite of the improved financial performance
in the year, profitability was constrained due
to a reduced demand for tax planning
services, primarily due to a tougher stance
towards tax planning activities adopted by
the government and HMRC and a continued
low demand for transactional tax services
due to the weak economic recovery.

Exceptional costs of £3.4 million were
incurred, resulting from restructuring costs
of £1.2 million to reduce the operating
cost base, a provision against the carrying
value of unbilled income of £1.1 million
and impairment of goodwill of £1.1 million.
These costs include £0.6 million of cash
costs, of which £0.4 million was outstanding
at 30 April 2011. It is anticipated that the
restructured cost base is appropriate for
the current levels of market demand.

The carrying value of the division at

30 April 2011 was £7.0 million.
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“Overall, with our continuing activities now focussed
on the profitable, cash-generative and strong core
businesses, we look forward to returning the group

to profitable growth.”

The division employed 61 people at
30 April 2011, reduced from 70 at
30 April 2010.

Red Flag Alert

Red Flag Alert (www.redflagalert.com)

is a subscription-based credit risk
database with over six million records on
businesses in the UK, from sole traders

through to limited and quoted companies.

It enables subscribers to target, assess
and monitor the financial performance
of customers, suppliers and competitors.

The system was formally launched as a
fully supported web-based subscription
service to third parties in December 2009
and had 187 multiple user subscribers as
at 30 April 2011 (an increase from 40 as
at 30 April 2010). As at 1 July 2011 there
were 257 multiple user subscribers.

Revenue in the period was £0.2 million
(2010: £nil) reflecting the progressive
increase in subscribers over the year.
Losses of £0.7 million (2010: loss of
£0.6 million) reflected the continuing
investment. The carrying value of the
division at 30 April 2011 was £nil.

The division employed 16 people at
30 April 2011, an increase from 10 at
30 April 2010.

Insolvency market

Trends in government insolvency data
reflect a declining number of corporate
insolvencies in the UK over the course
of the last financial year.

Insolvency statistics

Government insolvency statistics for

the twelve months ended 31 March 2011
showed a 13% decrease in the number of
UK corporate insolvencies compared to the
same period in the prior year. The group’s
view is that this decrease is due to the

ongoing high level of monetary support,
principally low interest rates, combined
with lenient attitudes by creditors.

The insolvency statistics for the first
quarter of calendar year 2011 indicated
that the market had stabilised with a 1%
increase on the comparable quarter of
2010. However, there are currently no
signs of a material increase in volumes,
in spite of the many indicators of financial
stress. Our expectations are that this
trend will be repeated in the second
quarter of the calendar year.

Red Flag Alert Statistics

‘Begbies Traynor Red Flag Alert’ statistics,
which we publish quarterly, monitor adverse
actions and other corporate distress
signals, such as the issue of county court
judgements and winding-up petitions,
which are early warning signs of potential
insolvency activity.

Our most recent survey, published in
April 2011, revealed that the number of
UK companies experiencing critical or
significant problems in the first calendar
quarter of 2011 has increased by 15%
over the same period in 2010. We believe
that this demonstrates the underlying
financial stress in the UK. However,
whilst record low interest rates and other
support factors remain in place, it is
uncertain when this stress will materially
increase the level of insolvencies.

Our next survey will be published later
in July.

Financial reporting calendar

The board has reviewed its current
financial reporting calendar and has
decided that the following quarterly
schedule is more appropriate for the
group, whilst also being more closely
aligned to best practice (in line with the
reporting calendar of companies listed
on the main market):

AGM and Q1

trading update 28 September 2011
Half year results December 2011
Q8 trading update ~ March 2012

Final results July 2012

Outlook

The level of corporate insolvencies, having
fallen during calendar year 2010, has
stabilised in the first two quarters of 2011.
We have adjusted our cost base, whilst
retaining our capacity to take advantage
of any upturn in the insolvency market.
The global risk partners division has good
organic growth potential to further develop
after the encouraging performance last year.
We will continue to invest in both of these
businesses to enhance their market positions
and take advantage of growth opportunities.

Activity levels across the continuing
business at the start of the new financial
year are broadly in line with the prior year
and our expectations. This, together with
the full year benefit of the cost saving
initiatives undertaken in the year, should
result in some incremental improvement
in margins over the course of the year.

An update on current trading and the
divestment process will be provided at
the time of the company’s annual general
meeting (AGM’) on 28 September 2011.

Overall, with our continuing activities now
focussed on the profitable, cash-generative
and strong core businesses, we look
forward to returning the group to
profitable growth.

Ric Traynor
Executive chairman
7 July 2011
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Business review

Financial review

Revenue' (Em)

62.8
61.5

2011

EBITA? (Em)

11.8

0
&)

2011

Operating cash flow (Em)

@n
o

2011 6.3

Adjusted EPS? (p)

8.5

¢n
®

2011

' From continuing operations
2 Pre-exceptional and acquisition-related costs

3 See reconciliation in note 11

Financial highlights

The group’s revenue from continuing
operations in the year was £61.5 million
(2010: £62.8 million). A reduction in
insolvency revenue of £4.4 million or 7%
was only partially offset by organic growth
in global risk partners of £3.1 million or 88%.
Revenue from continuing operations in the
year included £2.5 million from acquisitions.

EBITA (pre-exceptional and
acquisition-related costs) decreased to
£8.5 million (2010: £11.8 million), a decrease
of £3.3 million. Margins decreased to 13.8%
from 18.8% due principally to reduced
activity levels within the insolvency division.

During the year, the group incurred
exceptional restructuring costs of £2.0 million
(2010: £0.7 million) to rationalise the cost
base, which includes £0.7 million of non-cash
asset write downs. Costs of £0.1 million
(2010: £nil) associated with acquisitions
were incurred in the year and have been
expensed in the income statement in
accordance with IFRS 3 (revised).

Amortisation of intangible assets arising
on acquisitions reduced to £0.2 million
(2010: £0.3 million).

Finance costs increased to £1.0 million
(2010: £0.6 million), due to higher charges
relating to the group’s banking facilities
(entered into on 29 April 2010) and
increased borrowings compared to

the comparative period.

The tax charge arising on pre-exceptional
profits was £2.3 million (2010: £3.6 million).
This represents an effective rate of 32%
(2010: 34%), the reduction resulting from
a change in tax rate from 28% to 26%
applied to the group’s deferred tax
liabilities. The tax charge for the year from
continuing operations was £1.9 million
(2010: £3.5 million), which represents an
effective rate of 36% (2010: 34%).

Profit for the year from continuing operations
was £3.3 million (2010: £6.7 million).

Discontinued operations

As the board has resolved to dispose

of the group’s tax and red flag divisions,
IFRS 5 ‘Non-current Assets Held for Sale
and Discontinued Operations’ requires
the financial results for these activities to
be disclosed as discontinued operations
in the income statement and the carrying
value of the net assets to be written down
to the fair value of the assets less costs
to sell. This has resulted in a non-cash
charge to profit which has been disclosed
within exceptional costs.

Discontinued operations generated a
post-tax loss for the year (before exceptional
and acquisition-related costs) of £0.5 million
(2010: £1.0 million). The post-tax cost of
exceptional and acquisition-related costs was
£2.6 million (2010: £0.1 million), resulting in a
post-tax loss of £3.1 million (2010: £1.1 million).

Adjusted profit before tax was £7.6 million (2010: £11.3 million). Profit before tax was
£5.2 million (2010: £10.2 million). The reconciliation between these profit measures

is as follows:
2011 2010
£m £m
Adjusted profit before tax from continuing operations 7.6 1.3
Less:
Amortisation of intangible assets arising on acquisitions (0.2) 0.3)
Finance charges arising on discounting of deferred consideration (0.1) (0.1)
Exceptional costs (2.0) 0.7)
Acquisition-related costs (0.1) —
Profit before tax from continuing operations 5.2 10.2
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Earnings per share (‘EPS’)

EPS from continuing operations?®, adjusted
for the net of tax impact of the amortisation
of intangible assets arising on acquisitions,
exceptional and acquisition-related costs
and the finance charge arising from the
discounting of deferred consideration
liabilities, was 5.8 pence (2010: 8.5 pence).
Basic and fully diluted EPS from continuing
operations was 3.7 pence (2010: 7.5 pence).

Cash flows

Net cash flows from operating activities
increased by £1.1 million in the year to
£6.3 million (2010: £5.2 million). The lower
level of operating profit was offset by a lower
level of working capital absorption in the
year of £6.7 million. Tax payments totalled
£1.7 million, an increase of £0.7 million
resulting from the settlement of prior year
tax liabilities. Interest payments increased
to £0.9 million (2010: £0.5 million), reflecting
the increased finance costs.

Investing cash flows increased to

£7.0 million (2010: £5.6 million) due to
acquisitions of £1.8 million (2010: £nil).
Deferred payments relating to prior year
acquisitions totalled £2.6 million
(2010: £2.9 million) and net capital
investment was broadly unchanged

at £2.5 million (2010: £2.7 million).

Financing cash flows of £1.9 million
(2010: £3.2 million) are due to a net
drawdown on the group’s principal bank
facilities of £4.0 million (2010: £5.8 million)
and proceeds on share issues of

£0.1 million (2010: £0.2 million). Cash
outflows include dividend payments of
£1.7 million (2010: £2.6 million) and a net
repayment of other finance of £0.6 million
(2010: £0.2 million).

Financing

At 30 April 2011, the group had utilised
£18.7 million (2010: £15.9 million) of its
principal bank facilities, giving significant
headroom within the total facilities of
£35 million. During the year all bank
covenants were met. In spite of the
disappointing financial performance in
the year, the group’s financial position
remains robust.

The group continues to use other sources
of finance as appropriate, including hire
purchase contracts and other asset-related
bank loans. At 30 April 2011, the group
had asset-related finance of £3.8 million
(2010: £4.4 million).

Net borrowings at 30 April 2011 were
£22.5 million (2010: £20.2 million) of
which £22.3 million related to continuing
operations and £0.2 million to discontinued
operations, giving gearing of 34%

(2010: 30%). Interest cover for continuing
operations (pre-exceptional costs) was
8.2 times (2010: 18.5 times).

Net assets

At 30 April 2011 net assets were £65.9 million
(2010: £67.2 million), equivalent to net assets
per share of 73 pence (2010: 75 pence).

Non-current assets decreased to
£58.2 million (2010: £60.4 million) due
to the transfer of £4.8 million to current
assets classified as held for sale,
partially offset by increases due to
in-year acquisitions.

Current assets increased to £57.2 million
(2010: £49.9 million), principally due to

the transfer to assets classified as held for
sale as described above. The remaining
increase comprised a higher cash balance

of £1.2 million and a £1.3 million increase
in working capital.

Borrowings increased to £26.8 million
(2010: £23.4 million), of which £26.6 million
related to continuing operations and

£0.2 million to discontinued operations,
after £4.4 million of acquisition and deferred
consideration payments in the year.

Other liabilities increased to £22.8 million
(2010: £19.7 million) due to provisions
relating to exceptional costs of £0.9 million
(payable within one year) and increased
working capital liabilities. Other liabilities
include £3.5 million of deferred consideration
payments, of which £2.5 million is payable
within one year.

Nick Taylor
Group finance director
7 July 2011
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Corporate governance

Board of directors

I
Ric Traynor (age 51)
Executive chairman

Ric has been an insolvency practitioner since qualifying as a
chartered accountant with Arthur Andersen in 1984. He established
Traynor & Co. in 1989 which, following the acquisition of Begbies
London in 1997, became Begbies Traynor.

Ric has focussed on the development of the business, including
the Group’s successful introduction to AIM in 2004, and on
practice management. He continues to lead the business and
remains a major shareholder.

Mark Fry (age 43)
Head of insolvency and restructuring

Mark was appointed to the board on 7 July 2011, as head of
insolvency and restructuring. He joined the group in 2005, following
its acquisition of his insolvency practice. He has recently been

the regional managing partner for London and the South East,
successfully developing a restructuring and banking practice.

Geoff Hill (age 63)
Executive director

Geoff was appointed to the board in 20086, initially as a non-executive
director but moving to become an executive director in 2007 with
responsibility for the group’s tax and global risk practices. He is a
chartered accountant with many years’ experience in professional
practice, including as a senior partner at a large independent
practice in Leeds where he led the merger with a top 15 UK
accountancy practice, becoming a main board member of the
merged group.

1
Nick Taylor (age 40)
Group finance director

Nick was appointed as group finance director in 2010, having
joined the group as financial controller in 2007. He is a chartered
accountant who qualified with KPMG and has previously held
senior finance roles in United Utilities PLC and Vertex Data
Science Limited, the business process outsourcer.

Graham Mclnnes (age 59)
Corporate development director

Graham was appointed to the board in 2004, initially as group
finance director and, since 2007, has served as corporate
development director. He has held a number of senior finance
positions including corporate finance partner at Spicer and
Oppenheim (now part of Deloitte) and finance director of
Enterprise plc, in addition to developing his own corporate
finance boutique in the 1990s.

John May (age 56)
Non-executive director

John was appointed to the board in 2007 as a non-executive
director. He is currently an executive director of Caledonia
Investments plc and previously worked for the Hambros Group

for over 20 years, where he was an executive director of Hambros
Bank and joint managing director of Hambro Countrywide. He then
ran his own private equity investment and consultancy business.

He is chairman of the Amber Chemical Company and a
non-executive director of Bristow Group, British Empire
Securities, Oval and Satellite Information Services.
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Directors’ report

The directors present their Annual Report on the affairs of the group together with the financial statements and auditor’s report
for the year ended 30 April 2011.

Principal activity
During the year under review, the group’s principal activity involved the provision of professional services to clients based in the UK.

The subsidiary and associated undertakings principally affecting the profits or net assets of the group in the year are listed in note 3
to the company financial statements.

Business review

The company is required by section 417 of the Companies Act 2006 to set out in this report a fair review of the business of the group
during the financial year ended 30 April 2011 and of the position of the group at the end of the year. This information can be found
within the chairman’s statement on pages 6 to 9 and the financial review on pages 10 and 11. The directors use a number of key
performance indicators (‘KPIs’) to monitor the progress of the group, which include those set out in the operational review. The board
continuously identifies and reviews key business risks. A description of the principal risks and uncertainties facing the group is
contained within the directors’ report below.

Dividends

The directors recommend a final dividend of 1.0 pence per ordinary share to be paid on 7 November 2011 to shareholders on the
register at 7 October 2011. This, together with the interim dividend of 1.2 pence paid on 6 May 2011, makes a total of 2.2 pence
for the year (2010: 3.1 pence).

Capital structure

Details of the authorised and issued share capital, together with details of the movements in the company'’s issued share capital
during the year, are shown in note 21. The company has two classes of shares: ordinary and A ordinary. The ordinary shares
comprise 98% of the total issued nominal value of all share capital.

Ordinary shares carry no right to fixed income and each share carries the right to one vote at general meetings of the company.

There are no specific restrictions on the size of a holding nor on the transfer of shares, which are governed by the general provisions
of the articles of association and prevailing legislation. The directors are not aware of any agreements between holders of the
company’s shares that may result in restrictions on the transfer of securities or on voting rights.

No person has any special rights of control over the company’s share capital and all issued ordinary shares are fully paid.

A ordinary shares were issued in connection with the company’s partner growth share plan as detailed in note 21 and have

no rights to fixed income, dividends or voting rights at general meetings of the company. The shares are only transferable either
pursuant to an offer required to be made by the city code for the A ordinary shares, or otherwise, with prior written consent of
the company. At any time after the third anniversary of the date of allotment, A ordinary shares may be converted into fully paid
ordinary shares in accordance with the company’s articles of association. All issued A ordinary shares are partly paid.

With regard to the appointment and replacement of directors, the company is governed by its articles of association and prevailing
company law. The articles of association themselves may be amended by special resolution of the shareholders. The powers of
directors are described in the articles of association, copies of which are available on request, and the corporate governance
statement on page 20.

Capital reduction

At the company’s AGM in September 2010, shareholders approved the release of £17,343,000 of share premium to distributable
reserves through a capital reduction procedure, which required an application to the High Court. The application was duly granted
on 17 November 2010 and registered at Companies House on 19 November 2010.
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Corporate governance

Directors’ report continued

Business risks
The group is reliant on the flow of new assignments. This risk is managed through a consistent effort in marketing, maintaining strong
relationships with key work providers and selling activity.

The business is operationally geared with high levels of salary and property costs, which cannot be immediately varied. Consequently,
the group’s profitability is liable to short-term fluctuations dependent on activity levels. This risk is managed through flexing our resource
levels, where possible, to align with current and anticipated levels of activity, together with the control of other discretionary items

of expenditure.

The business is dependent upon the professional development, recruitment and retention of high quality professional partners
and staff. The group manages the risk of high staff turnover through attention to human resource issues and the monitoring of
remuneration levels against the wider market, including long-term incentive arrangements.

In the ordinary course of business, certain aspects of the group’s services are opinion-based and may be subject to challenge.
The group deploys a compliance team who seek third party professional corroboration where appropriate. In addition, the group
has an appropriate professional indemnity insurance policy in force.

The insolvency division operates in a regulated market and is subject to regular compliance visits from regulatory bodies. To ensure
compliance with relevant legislation in performing regulated insolvency activities, the group has a dedicated compliance team who
maintain procedures and policies in line with current legislation.

Financial risk
Details of financial instruments and risk factors are set out in note 20 to the financial statements.

Directors
The directors, who served throughout the year except as noted, were as follows:

Date of Date of
Name of director Board title Age appointment resignation
Ric Traynor Executive chairman 51 5 May 2004 —
Nick Taylor Group finance director 40 21 December 2010 —
Geoffrey Hill Executive director 63 25 September 2006 —
Graham MclInnes Corporate development director 59 24 September 2004 —
John May Non-executive director 56 12 October 2007 —
John Gittins Chief financial officer 51 12 October 2007 20 August 2010

Mark Fry joined the board as head of insolvency and restructuring on 7 July 2011.

Details of directors’ interests and directors’ share options are presented in the directors’ remuneration report on pages 18 and 19.

Supplier payment policy

The group’s policy is to meet obligations promptly on agreed payment dates, unless there is an unresolved query or dispute over
the sum due. Trade creditors of the group at 30 April 2011 were equivalent to 35 (2010: 27) days’ purchases, based on the average
daily amount invoiced by suppliers during the year.

Charitable and political contributions
During the year the group made charitable donations of £3,000 (2010: £13,000), principally to local charities serving the communities
in which the group operates.

No political donations were made during the year (2010: £nil).
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Substantial shareholdings
On 1 July 2011, the company had been notified, in accordance with sections 791 to 828 of the Companies Act 2006, of the following
interests in the ordinary share capital of the company.

Percentage
Name of holder Number held
Caledonia Investments 14,000,654 15.61
Royal Bank of Canada 3,602,705 4.02
Theodoor Gilissen 3,751,986 418
ISIS Equity Partners 3,264,968 3.64
Royce & Associates 3,026,000 3.37
Baillie Gifford 2,845,732 317

Fortelus Capital Management holds a contract for difference in the name of Fortelus Special Situations Master Fund Limited over
7,571,395 ordinary shares (8.44%), which is disclosable pursuant to DTR 5.

Other than the above holdings and those of directors (see page 19), the board is not aware of any beneficial holdings in excess
of 3% of the issued capital of the company.

Disabled employees

Applications for employment by disabled persons are always fully considered, bearing in mind the aptitudes of the applicant
concerned. In the event of members of staff becoming disabled, every effort is made to ensure that their employment with the group
continues and that appropriate training is arranged. It is the policy of the group that the training, career development and promotion
of disabled persons should, as far as possible, be identical to that of other employees.

Directors’ remuneration report and corporate governance statement
The directors’ remuneration report on pages 18 and 19 and corporate governance statement on page 20 also form part of this report.

Social policies and employee involvement

The policy of the group is to recruit, promote, train and develop its people by reference to their skills, abilities and other attributes
of value to their role in the business. The group considers itself to be an equal opportunities employer. Employee engagement

is encouraged through a variety of means including a corporate intranet, team meetings and regular dialogue with employees.

The activities of the group have a minimal pollution impact on the environment and its energy consumption is modest. Due consideration
to environmental issues is given where appointed insolvency administrators take control of third-party businesses in the course
of their work.

Going concern

Given the current economic uncertainty and the guidance issued by the Financial Reporting Council (‘FRC’), disclosures are presented
in note 2 to the financial statements around the basis on which the directors have continued to adopt the going concern basis in preparing
these financial statements.
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Corporate governance

Directors’ report continued

Auditor
Each of the directors at the date of approval of this annual report confirms that:

~# 50 far as the director is aware, there is no relevant audit information of which the company’s auditor is unaware; and

+ the director has taken all the steps that he ought to have taken as a director in order to make himself aware of any relevant audit
information and to establish that the company’s auditor is aware of that information.

This confirmation is given and should be interpreted in accordance with the provisions of section 418 of the Companies Act 2006.

Deloitte LLP have expressed their willingness to continue in office as auditor and a resolution to reappoint Deloitte LLP will be
proposed at the forthcoming AGM.

Approved by the board of directors and signed on behalf of the board

John Humphrey
Company secretary
7 July 2011
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Statement of directors’ responsibilities

The directors are responsible for preparing the Annual Report and the financial statements in accordance with applicable law
and regulations.

Company law requires the directors to prepare financial statements for each financial year. Under that law the directors are required
to prepare the group financial statements in accordance with International Financial Reporting Standards ('IFRSs’) as adopted by
the European Union and have elected to prepare the parent company financial statements in accordance with United Kingdom
Generally Accepted Accounting Practice (United Kingdom Accounting Standards and applicable law). Under company law the
directors must not approve the financial statements unless they are satisfied that they give a true and fair view of the state of affairs
of the company and of the profit or loss of the company for that period.

In preparing the parent company financial statements, the directors are required to:
~# select suitable accounting policies and then apply them consistently;
~# make judgements and accounting estimates that are reasonable and prudent;

-+ state whether applicable UK Accounting Standards have been followed, subject to any material departures disclosed and
explained in the financial statements; and

~# prepare the financial statements on the going concern basis unless it is inappropriate to presume that the company will continue
in business.

In preparing the group financial statements, International Accounting Standard 1 requires that directors:
~# properly select and apply accounting policies;

~& present information, including accounting policies, in a manner that provides relevant, reliable, comparable and
understandable information;

~& provide additional disclosures when compliance with the specific requirements in IFRSs are insufficient to enable users to
understand the impact of particular transactions, other events and conditions on the entity’s financial position and financial
performance; and

~# make an assessment of the company'’s ability to continue as a going concern.

The directors are responsible for keeping adequate accounting records that are sufficient to show and explain the company’s
transactions and disclose with reasonable accuracy at any time the financial position of the company and enable them to ensure
that the financial statements comply with the Companies Act 2006. They are also responsible for safeguarding the assets of the
company and hence for taking reasonable steps for the prevention and detection of fraud and other irregularities.

The directors are responsible for the maintenance and integrity of the corporate and financial information included on the
company’s website. Legislation in the United Kingdom governing the preparation and dissemination of financial statements
may differ from legislation in other jurisdictions.
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Corporate governance

Directors’ remuneration report

)

The company is not obliged to prepare a directors’ remuneration report and the information below does not constitute a ‘directors
remuneration report’ within the meaning of the Companies Act 2006.

The remuneration committee

The remuneration committee comprises the non-executive director and executive chairman. The committee determines the profit
shares, remuneration, bonuses and consultancy charges payable to the executive directors. The committee meets annually
to allocate a performance-related profit sharing pool between the executive directors and to settle their base remuneration

for the ensuing year. The profit pool is computed by reference to annual growth in operating profits and earnings per share.

Remuneration policy
The objectives of the remuneration policy are to ensure that the overall remuneration of executive directors is aligned with
the performance of the group and preserves an appropriate balance of income and shareholder value.

Directors’ remuneration

The normal remuneration arrangements for executive directors consist of directors’ fees, basic salary, consultancy charges or profit
share and annual performance-related bonuses. In addition, they receive income protection insurance, private medical insurance,
retirement benefits and death in service benefits.

Directors’ fees are fixed by the remuneration committee. The profit shares and consultancy charges disclosed are the amounts
charged against operating profit in the consolidated income statement for the year ended 30 April 2011.

Directors’ emoluments

Fees/

basic salary/ Benefits 2011 2010
profit share in kind Total Total
Name of director £ £ £ £
Executive
Ric Traynor 265,000 16,639 281,639 294,415
Nick Taylor (from 21 December 2010) 43,692 4,623 48,315 —
Graham Mclnnes 45,650 3,706 49,356 80,119
Geoffrey Hill 166,110 21,252 187,362 169,506
John Gittins (to 20 August 2010) 63,733 6,689 70,422 228,268
Andrew Dick (to 2 October 2009) — — — 91,352
Aggregate emoluments 584,185 52,909 637,094 863,660
Fees to third parties:
John May (Non-executive) 25,000 25,000

Fees to third parties comprise amounts paid to Caledonia Investments plc under an agreement to provide the group with the services
of John May.
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Directors’ interests

The directors who held office at 30 April 2011 had the following interests in the shares of group undertakings:

1 May 2010 or subsequent

30 April 2011 date of appointment
Name of director Description of shares Beneficial % Beneficial %
Ric Traynor Ordinary shares 26,561,697 29.6 26,561,697 29.7
Geoffrey Hill Ordinary shares 10,000 0.01 10,000 0.01
Graham Mclnnes Ordinary shares 855,704 0.95 855,704 1.0
John May Ordinary shares 62,500 0.07 — —
Nick Taylor Ordinary shares 5,000 0.006 — —
No changes took place in the interests of directors between 30 April 2011 and 1 July 2011.
Directors’ share options
Aggregate emoluments disclosed above do not include any amounts for the value of options to acquire ordinary shares
in the company granted to or held by the directors. Details of options for directors who served during the year are as follows:
Earliest Exercise Number at Number at
Date of exercise Expiry price 1 May Forfeited Granted 30 April
grant date date (pence) 2010 inyear inyear 2011
John Gittins 10 July 2008 11 July 2011 10 July 2015 160.5 200,000 (200,000) — —
23 July 2009 24 July 2012 23 July 2016 102.0 200,000 (200,000) — —
Geoffrey Hill 10 July 2008 11 July 2011 10 July 2015 160.5 200,000 — — 200,000
23 July 2009 24 July 2012 23 July 2016 102.0 200,000 — — 200,000
15 July 2010 15 July 2013 15 July 2017 61.8 — — 200,000 200,000
Nick Taylor 15 July 2010 15 July 2013 15 July 2017 61.8 — — 50,000 50,000

The market price of the company’s shares at the end of the financial year was 52 pence and the range of market prices during
the year was 40 pence to 77 pence.

Details of share options granted by the company at 30 April 2011 are given in note 22. None of the terms and conditions of the share
options were varied in the period. The performance criteria for all of the directors’ options were consistent with the remuneration policy.
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Corporate governance

Corporate governance statement

The board is committed to high standards of corporate governance and, although as an AIM listed company Begbies Traynor Group plc
is not bound by the corporate governance rules and codes, the directors adopt them as they believe appropriate to the company’s
status. Detailed below are the key components of the group’s corporate governance policies and procedures. The board has noted
and is aware of the recent changes in corporate governance; in particular the new UK Corporate Governance Code (the ‘New Code’)
which was issued by the FRC in June 2010. The board is reviewing the New Code but is benchmarking compliance against the
framework currently in place.

The board

The full board meets formally and informally throughout the year and the executive directors attend regular operational board meetings.
The agendas for these meetings formalise the matters reserved for decision by the board of the company. The board directs and controls
the group and risk management issues. The board is responsible for strategy, performance and stewardship of the group’s resources.

The board consists of the executive chairman, group finance director, two executive directors and one non-executive director.
All directors have access to the company secretary and all group records. Each director is authorised to take external advice in
support of his duties at the expense of the company. Given its size and stage of development, the board considers that a single
non-executive director, who acts independently of the executive directors, is adequate for the time being.

Committees of the board
The board has two committees, each of which has written terms of reference. The minutes of the committees are circulated
to and reviewed by the board.

The audit committee

The audit committee is chaired by the non-executive director and meets periodically in accordance with its terms of reference.
The executive chairman, group finance director and a representative of the external auditor will normally attend meetings.

The committee meets at least twice a year to discuss governance, financial reporting and internal control and risk management.

The remuneration committee

The remuneration committee, which is chaired by the non-executive director and attended by the executive chairman, is responsible
for all elements of the remuneration of the executive directors. The committee performs its functions in accordance with its terms

of reference. Additional information is included in the directors’ remuneration report on pages 18 and 19.

Investor communications

Meetings with institutional shareholders and independent analysts take place throughout the year and all shareholders
are free to contact any member of the board at any time. Shareholders have a formal opportunity to question the board
at the AGM of the company, at the conclusion of which all board members are available for informal discussion.

Internal control and risk management

The systems of internal control and risk management are the responsibility of the board, which sets and reviews appropriate
policies. Managers are delegated the tasks of implementation and maintenance of systems in accordance with those policies
and the identification, evaluation, management and reporting of risk and control issues.

Budgets are produced annually and key performance targets within them are set by the board.

Performance against those budgets is regularly reviewed and variances are investigated and acted upon by members of the board
and both head office and regional managers. Reforecasting is undertaken when variances are material and, if adverse, cannot be
eliminated by such action.

The above systems and procedures can only provide reasonable assurance; they cannot eliminate the potential of material
misstatement or loss, nor the risk of the group falling short of its strategic objectives and targets.
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Independent auditor’s report

to the members of Begbies Traynor Group plc

We have audited the group financial statements of Begbies Traynor Group plc for the year ended 30 April 2011, which comprise
the consolidated income statement, the consolidated statement of comprehensive income, the consolidated statement of changes
in equity, the consolidated balance sheet, the consolidated cash flow statement and the related notes 1 to 29. The financial reporting
framework that has been applied in their preparation is applicable law and International Financial Reporting Standards (IFRSs) as
adopted by the European Union.

This report is made solely to the company’s members, as a body, in accordance with chapter 3 of part 16 of the Companies Act 2006.
Our audit work has been undertaken so that we might state to the company’s members those matters we are required to state to
them in an auditor’s report and for no other purpose. To the fullest extent permitted by law, we do not accept or assume responsibility
to anyone other than the company and the company’s members as a body for our audit work, for this report, or for the opinions

we have formed.

Respective responsibilities of directors and auditor

As explained more fully in the statement of directors’ responsibilities, the directors are responsible for the preparation of the group
financial statements and for being satisfied that they give a true and fair view. Our responsibility is to audit and express an opinion
on the group financial statements in accordance with applicable law and International Standards on Auditing (UK and Ireland).
Those standards require us to comply with the Auditing Practices Board'’s Ethical Standards for Auditors.

Scope of the audit of the financial statements

An audit involves obtaining evidence about the amounts and disclosures in the financial statements sufficient to give reasonable
assurance that the financial statements are free from material misstatement, whether caused by fraud or error. This includes an
assessment of: whether the accounting policies are appropriate to the group’s circumstances and have been consistently applied
and adequately disclosed; the reasonableness of significant accounting estimates made by the directors; and the overall presentation
of the financial statements. In addition, we read all the financial and non-financial information in the Annual Report to identify material
inconsistencies with the audited financial statements. If we become aware of any apparent material misstatements or inconsistencies
we consider the implications for our report.

Opinion on financial statements
In our opinion the group financial statements:
» give a true and fair view of the state of the group’s affairs as at 30 April 2011 and of its profit for the year then ended;
~# have been properly prepared in accordance with IFRSs as adopted by the European Union; and
~# have been prepared in accordance with the requirements of the Companies Act 2006.
Opinion on other matter prescribed by the Companies Act 2006

In our opinion the information given in the directors’ report for the financial year for which the financial statements are prepared
is consistent with the group financial statements.

Matters on which we are required to report by exception
We have nothing to report in respect of the following matters where the Companies Act 2006 requires us to report to you if,
in our opinion:

¥ certain disclosures of directors’ remuneration specified by law are not made; or

~& we have not received all the information and explanations we require for our audit.

Other matter
We have reported separately on the parent company financial statements of Begbies Traynor Group plc for the year ended 30 April 2011.

William Smith MA ACA (Senior Statutory Auditor)
for and o